Staff Deployment Policy for CUHK’s Mainland Initiatives
Annex-1
List of CUHK’s Designated Mainland Set-ups
Two Broad Categories

The University’s Designated Mainland Set-ups shall be defined by two broad categories: A
set-up on the Mainland that is wholly owned by the University falls under Category (A) automatically,
and other set-ups jointly established by the University with its strategic collaborative partners on the
Mainland in which the CUHK is the major in-charge (as defined by AAPC) are under Category (B).

The list of the Designated Mainland Set-ups as of September 2022 is set out below:

Category (A) Set-ups — These are the University’s wholly owned set-ups on the Mainland in

which CUHK has total governing autonomy, apart from capital investments:

¢+ CUHK Shenzhen Research Institute (‘SZRI’)

¢+ CUHK Hong Kong-Shenzhen Innovation and Technology Research Institute (Futian)
(‘FITRD)

¢+ CUHK Shanghai Centre

¢+ CUHK Institute of Business Studies (Luohu, Shenzhen)

Category (B) Set-ups — These are joint establishments of CUHK and its strategic

collaborative partners on the Mainland in which the University is the major in-charge (as

defined by AAPC):

¢+ Shenzhen Institutes of Advanced Technology (‘SIAT’) in collaboration with the Chinese
Academy of Sciences (CAS) and the Shenzhen municipal government

¢+ CUHK, Shenzhen

¢+ CUHK-Guangzhou Regenerative Medicine and Health Guangdong Laboratory Advanced
Institute for Regenerative Medicine

¢+ CUHK Interdisciplinary Artificial Intelligence Research Institute (Shanghai Base)

¢+ CUHK-Great Bay University Joint Institute of Advanced Materials and Green Energy
Research

Defining Category (B) Designated Mainland Set-ups

A proposal for including a set-up under Category (B) for the purpose of provision of Mainland
research time release should be initiated by the Department/Unit concerned. The proposal should
contain the following information of the joint establishment: the nature of its entity/format on the
Mainland and its governance structure/system (which demonstrates governance control at the
University level, not just Faculty/Department level), the business scope, as well as the roles and
activities to be undertaken by CUHK staff. Due consultation should be made with the China
Engagement Office, the GBA Developments Office, the Finance Office and the HR Office. The
proposal should then be submitted to the Faculty Dean/Supervising Officer for endorsement before
AAPC’s approval.
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